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Cloud Computing

Cloudformation Kubernetes
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Content Management
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Data Management
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Number of Jobs Per Skill Average Skill Points (SP} Per Skill (in thousands)
I ETL N Spark B Master Data Management I Frior Experience [ 15t Year Application
W GDPR/CCPA/TCF i Informatica PowerCenter ETL
Haduop Trino ﬁpacne Airflow _
: Master Data Management |
ynity Catalog S =
Informatica PowerCenter |
I
Trino |
[ |
Unity Catalog I
[ |
Apache Iceberg I
[ ]
AWS Redshift I
[ |
Oracle 0SS GG
0 500 1,000 1,500 2,000

Databases

2,500

Number of Jobs Per Skill Average Skill Points (SP} Per Skill (in thousands)

I SOL Coding NN MS SOL Server I Frior Experience [ 15t Year Application

e Business Intelligence Tools WM MongoDE e Postgres SOL Coding
BigQuery MySQL Teradata HyperFlex MS SQL Server
Business Intelligence Tools
MongoDB

Postgres

BigQuery

MySQaL

Teradata

HyperFlex

Dynamo DE

Cassandra

DataStage

=
o
[=]
=
e
=

. 1,500 2,000

2,500



Digital Media
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Engineering
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Finance

Funds Transfer Pricing
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Hardware
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Health Care
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Industry

Food Service Industry Retail Industry CPG Industry Travel Industry Fintech Industry Pharmaceutical Industry Pulp and Paper Industry Communications Industry,
Hospitality Industry Transportation Industry Construction Industry Mining_Industry Apparel Industry
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Manufacturing
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Number of Jobs Per Skill

B FProcess Safety Management N TPM
[ Process Hazards Analysis [ MiniTab e PMis Process Safety Management
SQDC Framework FAT/SAT Procedures LabVIEW TPM
EUVIDUV Process Hazards Analysis

MiniTab

PMIs

S0DC Framework

FAT/SAT Procedures
LabVIEW

EUV/DUV

WS

Safety Instrumented Functions
CMF Processes

Marketing

Programmatic Partner Program PPC Campaigns Google Analytics Marketing Touchpoints

Number of Jobs Per Skill

I Google Analytics M Go-to-Market B Adobe Analytics
i CDP s Marketo Brand Guidelines Google Analytics
Quantum Metrics Marketing Touchpoints

Salesforce Marketing CAE Adobe Analytics

Marketo

Quantum Metrics
Salesforce Marketing CAE
Test and Learn

Programmatic Partner Program

L 4

Average Skill Points (SP} Per Skill (in thousands)

I Frior Experience [ 15t Year Application

e
[ |

1

I
[
[

[

|
[
1

1
[

0 1000 2000 3,000

=

500

1,000

1,500

Average Skill Points (SP} Per Skill (in thousands)

I Frior Experience [ 15t Year Application

2,000

4,000

2,500



Networking

Arista OPC VolP LAN\WAN TCP/IP Networking Juniper UART/USB/SPI/PCle
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Project Management

Agile Methodology, Front End Loading SOWs

Number of Jobs Per Skill Average Skill Points (SP} Per Skill (in thousands)

I Agile Methodology IS JIRA e Azure DevOps I Frior Experience [ 15t Year Application
[ Confluence W Microsoft Project Agile Methodology I
Business Process Outsourcing SOWs JRA I
Primavera P& Workfront Azure Devops I
Confluence G
Microsoft Project |
Business Process Outsourcing |
sows I
Primavera P6 |
Workiront N
Costpoint |
Eamed Value Management |
' Stage Gate Process |GG
Front End Loading |
0 500 1,000 1500 2000 2500
Quality Control
RCCA Methodologies Field Investigations [SO9001/AS9100 Food Safety and Quality

Number of Jobs Per Skill Average Skill Points (SP} Per Skill (in thousands)

I RCCA Methodologies M Food Safety and Quality I Frior Experience [ 15t Year Application

[ Field Investigations B 1S09001/A59100
RCCA Methodologies

Food Safety and Quality

Field Investigations

1S09001/A59100

=

500 1,000 1,500




Quant

ROI Modeling S&OP Anomaly Detection
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Software Development
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Supply Chain
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Systems
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Systems Security

Number of Jobs Per Skill Average Skill Points (SP) Per Skill (in thousands)
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